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ABSTRACT
Disability is an umbrella term, covering impairmsnactivity limitations

and participation restrictions. Impairment is a fem in body function or
structure; an activity limitation is a difficultyneountered by an individual in
executing a task or action; while a participatiorstriction is a problem
experienced by an individual in involvement in $fuations. Thus disability is a
complex phenomenon, reflecting an interaction betwkatures of a person’s
body and features of the society in which he or #hes. Persons With
Disabilities have the same desires and aspiratiassnon-disabled persons.
However, achieving their desire is directly relatedheir disability to which they
have come to terms with or accepting to live withirt disability. The convention
on the Rights of Person with Disabilities is a hunrgght instrument with an
explicit social development dimension. It reaffirtihat all person with all type of
disabilities must enjoy all human rights and funéamals freedom on an equal
basis with others. According to the National Sanfplevey Organization, 1.9%
of Indian population is disabled.

This study helps us to learn the motivational lefelisabled women those
who are working in Private sector of Pondicherrydahow their vocational
factors affecting their level of motivation. Sampiee will be 50 and researcher
will use simple random sampling .The populationlude Pondicherry Private
sector. Findings will include in detailed full pape
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INTRODUCTION

Disability is an umbrella term, covering impairmgnactivity limitations
and participation restrictions. Impairment is a lppeon in body function or
structure; an activity limitation is a difficultyneountered by an individual in
executing a task or action; while a participatiogstriction is a problem
experienced by an individual in involvement in Igituations. Thus disability is a
complex phenomenon, reflecting an interaction betwéeatures of a person’s

body and features of the society in which he orlsies.

In every region, some people are likely to suffesnf some kind of
congenital or acquired disabilities. The preciséiniteon of disability is very
complex as disabled people are not a homogeneaoup.gtike normal people,
their identities, personalities and needs are difred by their age, gender,
education, and the setting they live in. Getting firecise estimate of disabled
people at the global level is a bit complex, duditatation on international
comparisons. According to the United Nations esmaround 10% of the world
population, that is around 650 million people, lweh a disability. Majority of
these disabled people lives in developing countiies in conditions of poverty.
According to the National Sample Survey Organizgtid.9% of Indian
population is disabledP{incy Yesudian,P and Singhm,D.P,2p10

Individual with any form of disability have at otiene or the other faced
the problem of interacting with people in the soci®isability is a limitation of
performance in one or more activities that are galyeaccepted as essential
basic components of daily living. This means thdividual is of some degree of
independence. Consequently, disability not only itBmthe individual’s

opportunities and cause frustration, it also cregbeejudice in other more
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fortunate able-bodied. The degree of a person’abdis/ is measured by the

demand of his/her surroundings that he/she failméet and how far removed

from the level of functioning his/her responses are

From a vocational and educational perspectiveethee three categories
of disabled namely, those who are capable of beithggducated and productive
and are able to compete with the able-bodied; thds® are partially productive
because they cannot acquire speech and skillsregljta compete with the able-
bodied; and those with serious disability who remé&otally unproductive.
However, the disabled individual can raise himkelfgelf from a lower to higher
level as a result of social conditioning, technicladnge or fashion. The disabled
individual may likewise regress to a lower levekda personality maladjustment,
Self-esteem involve an individual evaluating his/hmage progressively or
regressively. This evaluation is believed to bewvaht to the individual’'s optional

adjustment and functioning.

In the past three decades, the concept of disahilits shifted from
individual impairment to a more social phenomenimus disability is a complex
phenomenon, reflecting an interaction between featwf a person's body and
features of the society in which he or she lives.this view, persons with
disabilities are seen as being restricted in pariiog daily activities because of a
complex set of interrelating factors, some pertgnto the person and some
pertaining to the person's environment and sodhbligal arrangements. The
social concept of disability introduces the notibat society has erected barriers,
physical or attitudinal, which affect a person wisabilities. Consequently,
Government programs and policies have evolved tolude fixing the
environment (e.g., making buildings barrier-freefl @roviding income assistance

or work-related supports to help persons with diges participate more fully in
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the community and the workplace. Even the World [the@rganization (WHO)

goes beyond a medical approach to take a much éreglv of disability. It also
recognizes the role environment plays in eitheilifatng functioning or raising

barriers.

Both men and women in our sociedye expected to contribute to the
success of societpy having a job and being able to pay taxes. Enmpéoyt
research has indicated that employment has beendfda contribute to
individuals not only monetarily but also physicalpsychologically, socially, and
even spiritually. Accordingly, employment of anyrfo increases an individual's
personal satisfaction and overall quality of liEmployment helps individuals
meet their basic needs for food, clothing, and tehelas well as pay for
miscellaneous life needs and desires. Unfortunatetgny individuals with
disabilities have found that meeting their basiedseis a challenge, and those

individuals are demanding better pay and betted@yngent opportunities.

Employment and disability: These two areas appeabé antithetical,
employment portrays gainful productive activity, ilerdisability depicts inability
to work or be employed due to impairment and litota With or without
disability work is an important aspect of life, @jor role in adulthood. Sigmund
Freud saw work as one of the basic requirementsuofan existence, and Erik
Erikson indicated that work bring people a sensgetfhood. Inability to work not
only hampers one’s development in the life cyclé &so brings damage to an

individual's self identity and worthiness.

Vocational psychologists suggest that employmeist $ia functions. It
provides income for daily living necessities sushf@od, clothing, and shelter. It
regulates daily activities, allows for social irgetion with others, and is a major

determined of one’s social status. For the most, are’s social standing is
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perceived prestige of one’s occupation and accampient in works. It gives a

person an identity and provide contents and meatingdife. In sum work
determines a person’s worth and place in societyd A influences one’s
psychological identity and sense of well-being. Eoyment, however, is not
readily available to all people. Especially to #owho have disabilities,
environmental barriers, social prejudice, and fiomal limitations caused by

disabilities often exclude people from the worldaadrk.

Workers with disabilities earn lower wages thanndodisabled workers.
It is estimated that people with disabilities eh325 percent less on average than
do comparable people without disabilities. The loveenployment rates and
earnings of people with disabilities contributelésver economic income. It is
evident that employment is critical to the econahiwell being of people with
disabilities. However many people with disabilitesntinue to suffer financially
due to higher unemployment rates. It all shows, tha relationship between
employment and disability are not simple and aré unaversal rather, it has
shown that more research needs to be done ab@é tbktionships Barnartt,s
and b.Altman.1997

Person with Disability have the same desires argirad®ns as non-
disabled persons. However, achieving their desralirectly related to their
disability to which they have come to terms withamcepting to live with their
disability. The convention on the Rights of Persath Disabilities is a human
right instrument with an explicit social developrhelimension. It reaffirms that
all person with all type of disabilities must enj@atl human rights and

fundamentals freedom on an equal basis with others.

OBJECTIVES
* To study the socio demographic profile of the resiemts.
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» To assess the motivational level of the respondents

* To understand the vocational factors of female dtexswith Disabilities,
which contribute to the motivational level of reggents.

MATERIALS AND METHODS
Since the researcher has to describe elaboratelywdhous aspects of

disabled working in Private sector, the Descriptilesign was adopted for the
study, the researcher used simple random samplétgad for selecting samples.
Out of 200 women Persons with Disabilities workimg Puducherry privates
sector placed by Puducherry Vocational RehabititatCenter, 50 samples were
selected randomly from among them. The data wellected through personal
interviews. Interview Schedule with Itemized stagens was used to assess the
variables involved in the study.

FINDINGS, RECOMMENDATIONS AND CONCLUSION
This part deals with major findings and suggestioased on the empirical

data analysis regarding socio-economic conditidesel of motivation and
different factors of motivation among persons vdibabilities.
Findings
* A large number of the respondents (62%) beloné¢cage group of 41 to
50 years. Most of the respondents are in their laidde group (41-50).
e A large number respondents’ (76%) income is abd¥@08upees,4 per
cent of them have income below 4000 rupees.
e Study reveals that majority of the respondents (7/¥€long to
orthopedically challenged group.
* Majority of the respondents (36%) are educatedougnllege level, 28%
have high school level education.

* Majority of the respondents (66%) live in joint feies.
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» Majority of the respondents (94%) have under ganmél education.

* Majority of the respondents (58%) have membershiprganizations like
physically handicapped associations, clubs etc.

e Only (10%) of the respondents receives disabilitgsnsion from
Government.

* None of them don’t have any other disabled peradheir family.

* Majority of the respondents (90%) who have educatefdrmal schools
have moderate range of motivation when comparethéorespondents
educated from special schools.

* Study shows that respondents, who have membenslapyi organization
have increased level of motivation when comparetiecmthers who don'’t
have any membership in organizations.

* Majority of the respondents(86%) have a moderatel lef motivation.

* Age wise distribution related to their motivati@vél reveals that majority
of them are motivated moderately in all age groups

» Comparative analysis of the income and motivatidexal of respondents
results that all the respondents belongs to incgneeip of 4001-6000
rupees and 86.8 per cent of the respondents who 8¥0 rupees per

months have moderate level of motivation.

Results of the Testing Hypotheses
* Null hypothesis 1: There is no significant relasbip between vocational

factors and the level of motivation.

It is found that, there is correlatiexists between two variables,
ie, the motivational level correlate positively wivocational factors or
there is a relationship between vocational factord motivation of the
respondents.

104



Journal of Social Work Education and
Practice

International Peer reviewed Journal
Volume I Issue 1

105
* Null hypothesis 2: There is no significant diffecenin the motivational

level of respondents with regard to their modechfaation.

The result of the t test reveals that there is ifterdnce in
motivational level of respondents and their modedication. Hence the
null hypothesis is accepted.

* Null hypothesis 4: There is no significant diffecenin the motivational
level of the respondents with regard to the etioical group.

The result of the ANOVA test reveals that theraasdifference in
educational qualification of respondents and mditvenl level. Hence the
null hypothesis is accepted.

* Null hypothesis 5: There is no significant diffecenin the motivational
level of respondents with regard to their income.

ANOVA Test shows that there is no difference inome of
respondents and motivational level of respondehkience the null

hypothesis is accepted.

Suggestions
* Persons with Disabilities, who are educated frommfd schools, have

high level of motivation when compared to the resjants educated from
special schools. So inclusion in the regular clemsm settings with
appropriate peer will help to promote their motivat

e ltis found that the respondents who have memigmslany organization
have increased level of motivation when comparetiecmthers who don'’t
have any membership in organizations; so membershigny of the
physically handicapped associations, club etc.ssemtial for ensuring
their involvement and development through mutualtact with people
like them, which will enhance their motivation léve
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e Special training for the Persons with Disabiliti@sth the help of

professional training institutions is importantchase it can help them in
their personality development and improve theirivation.
» Developing a professional support system that rsitee and directed
toward personal goals, wishes, and choices of pensih disabilities can
help the Persons with Disabilities to articulateitlireams and strength.
« Home based support is one of the good methodslpothe Persons with
Disabilities like home visits in which a trainedcgd worker regularly
visits the family to provide on ways of promotinget Person with
Disabilities’ development through emotional suppashd motivating
programs.
* Employers should give the opportunity to Personth vidisabilities for
self-development and provide with equal opportesitifor education,
vocational training and employment.
* Administrators can plan policies and programs felf £mployment,
income security, education and training, socialfareland family support
for Person with Disabilities.
* Further researches can be done on the motivataspacts of person with
disabilities.
Implications for Social Work Practice

The presence of a disability is a characteristat, an individual's sole
identity. Although persons with disabilities may bbandicapped by
environmental, or individual, or societal attitudeésey are not “disabled” or
“handicapped” people. As a profession, social woals its own importance to
play some key roles in the field of persons witkathilities. Social work could
provide therapies like family therapy, counselingd aawareness to both the

Person with Disabilities and their families, to demtheir problems effectively. It
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helps to feel that they are not a burden to fan$lgcial work can help, support

and strengthen the persons with disabilities aedtersafe, healthy and inclusive
communities, by making them actively participate social and religious
activities. Some of the key functions of Social Wésr persons with disabilities
are to provide better job support for people witlsabilities who enter the
workforce and to remove barriers for the partiagratin society. In addition to
the above, Social Work Profession can help thenimjprove their access to

community services and facilities and finally foetproper rehabilitation.

Conclusion
The present study was made to examine the mothaltiéactors of

Women Persons with Disabilities. Persons with diges have the same
desires and aspirations as non-disabled persongeVés, achieving their desire
is directly related to their disability to whichety have come to terms with or
accepting to live with their disability. The presestudy reveals that the
motivational level of Person with Disabilities isoderate. Study shows that
there are positive co-relation between vocatiorsdtdrs and the level of
motivation of respondents. It was found there issignificant difference in

motivational level of respondents and their modesdfication. Study reveals
that there is no significant difference in motieatal level of respondents with
regards to the educational qualification and tlere difference in motivational

level and the income of respondents . It can becladed that Persons with
Disabilities needs a strong attention from différeactors surround them and
should be provided with adequate support to enhdérgemotivation.
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